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Our Mission

To manage and develop properties that empower the communities we serve. Promoting
excellence and an ethical, dynamic and rewarding work environment for our fellow
employees, while creating value for our clients, partners and investors.

Our Vision

A world where underserved communities have home-grown leadership, self-
representation, safety and unprecedented opportunity and access.

Our Brand

A proactive leader and socially conscious urban real estate brand that unites, empowers,
and inspires communities to achieve their highest potential.

Our Values

o We believe in leading by example and in delivering results with integrity,
excellence, and urgency.

e We believe in working only on projects that are truly important and meaningful to
us and the communities we serve.

o We believe that our greatest strength lies in our people, in their wellbeing and in
their ongoing personal and professional development.

e We believe in having the honesty to admit when we are wrong and in the courage
to change.

o We believe our community involvement enables us to actively live our company'’s
values and communicate the spirit of our brand.

Role Value Proposition

Led by a collaborative group of individuals who largely come from the communities we
are proud to serve, over the past 30+ years, Primestor has led a culture that values the
team over the individual. As an established pioneer in its space, Primestor's work ethic is
very strong because we love what we do, and we are intimately in touch with the impact
of our work. Situated in an open environment, every member of our team is part of that
driving force of change and success. We have a progressive culture of inclusion and
open-mindedness; open about how things are done while balancing a clear measurable
goals culture and constantly adaptive approaches. We place a premium on personal
autonomy, ideas, and cultural fit with a keen awareness of inclusivity, diversity, and
sustainability.
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Senior Construction Manager

Location: Culver City, Los Angeles County, CA

Job Description

The Senior Construction Manager is responsible for the successful delivery of the constructiol
and rehabilitation components of assigned projects. This includes managing all vertical and
horizontal construction activities, contractor performance, schedule adherence, cost control,
and coordination with all project stakeholders. The role will provide leadership, oversight, and
strategic direction throughout the development lifecycle, ensuring excellence in execution,
constructability review, value engineering, labor compliance, and alignment with project

objectives.

Key Responsibilities

Lead the day-to-day construction management and act as Owner’s Representative
across all construction phases of assigned projects.

Oversee general contractors, construction managers, architects, engineers, and
specialty consultants to ensure contract compliance, quality assurance, and timely
delivery.

Manage project scope, budget, and schedule in coordination with internal
development, finance, and design teams.

Serve as lead liaison related to construction issues to the appropriate regulatory
authorities; ensure compliance with all entitlements, permits, and standards.
Provide proactive identification of project risks, delays, change orders, and cost
impacts. Lead resolution strategies that protect ownership interests.

Monitor and enforce job site safety compliance, environmental standards, and
union/labor obligations.

Develop and deliver regular reports on construction progress, budget status,
procurement, and risk management.

Coordinate closeout, commissioning, punch list, and handoff processes for phased
occupancies and final completion.

Support real estate finance and development teams by preparing scopes, budgets,
and technical exhibits for draw requests, investment decks, and lender/partner
reporting.

Participate in community meetings and external stakeholder engagements to
communicate construction progress and address local concerns.

Maintain organized documentation and tracking of all construction activities,
contracts, RFls, submittals, and change orders through project management
software and SharePoint systems.



Other Duties

Provide superior, cooperative, and excellent client interface and service.
Contribute to the growth of the Company.

The description noted above is not designed to cover all activities, duties or
responsibilities that are required. Other duties, responsibilities and activities may
change or be assigned at any time with or without notice.

Enhance, cultivate and add meaning in your own professional and personal skills.
Some travel may be required.

Qualifications

Bachelor’s degree in construction management, Architecture, Engineering, or
related field required; master's degree or advanced credentials preferred.
Minimum 10+ years of progressive experience in construction management,
including large-scale commercial, institutional, or adaptive reuse projects.
Proven track record acting as Owner's Representative or Senior CM on complex,
multi-phase projects with public-private partnerships.

Familiarity with historical rehabilitation standards, CEQA compliance, OSHPD,
ADA regulations, anfdrd large-scale entitlement processes.

Deep understanding of construction delivery methods, contract negotiation, GMP
and design-build structures.

Superior communication and leadership skills with the ability to effectively
manage teams and external consultants.

Proficiency in construction project management software (Procore, Bluebeam,
MS Project, Smartsheet, etc.) and Microsoft Office Suite (Excel, Word,
PowerPoint, etc.).

Highly organized and proactive with a solutions-oriented mindset.

Strong analytical skills and the capacity to self-motivate and work effectively
within a team.

Strong written and verbal communication skills.

Candidate should be detail and solutions-oriented with a positive and professional
attitude.



Physical Demands

The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

While performing the duties of the job, the employee is regularly required to use hands
to handle objects or equipment; reach with hands and arms. The employee frequently is
required to stand, walk, talk and hear. The employee is occasionally required to; sit,
climb or balance; stoop, kneel or crouch.

The employee must regularly lift and/or move up to [10] pounds, frequently lift and/or
move up to [15] pounds and occasionally lift and/or move up to [25] pounds. Specific
vision abilities required for this job include the ability to adjust focus, as well as the
ability to maintain close vision, distance vision, peripheral vision, and depth perception.

Salary & Benefits

e Salary ($150,000 to $175,000+) depending on qualifications and experience.

e The salary listed is an estimate and not guaranteed. A salary offer will vary based
on applicant education, experience, skills, abilities, and alignment to market data.

e Healthcare, dental, and vision coverage per Employee Handbook.

e Mileage reimbursement at the federal rate.

o Travel — hotel, airfare, meals paid.

e Vacation

Please email your resume to:
careers@primestor.com



